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Edgar Ernst currently heads three audit committees and is President 
of the Berlin-based Financial Reporting Enforcement Panel. 
He believes that companies in other countries could learn some 
valuable lessons from the German system of corporate governance.
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Since 2011, Edgar Ernst has been President of the 
Financial Reporting Enforcement Panel (FREP), 
a government-appointed but privately organized 
institution in Berlin that controls the accounting 
practices of listed companies in Germany. Prior 
to that, he worked for 15 years as CFO on the 
management board of Deutsche Post DHL and 
its state-run predecessor, Deutsche Bundespost 
Postdienst. He currently serves on the supervisory 
boards of DMG Mori, TUI, Vonovia and Deutsche 
Postbank and heads the audit committees of the rst 
three companies. Since 2006, he has also been an 
honorary professor at the Otto Beisheim School 
of Management in Vallendar, near Koblenz. 
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EY  ss ra ce  Ta   Tra sactio s  isor

About EY
 is a lo al lea er i  ass ra ce  ta  tra sactio  a  a isor  ser ices. The 
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lea ers ho tea  to eli er o  o r ro ises to all o  o r sta ehol ers.  so 

oi  e la  a critical role i  il i  a etter or i  orl  or o r eo le  
or o r clie ts a  or o r co ities.
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This material has ee  re are  or e eral i ormatio al r oses o ly a  
is ot i te e  to e relie  o  as acco ti  ta  or other ro essio al 
a ice. lease re er to yo r a isors or s eci c a ice.

The ie s o  thir  arties set o t i  this licatio  are ot ecessarily the ie s 
o  the lo al E  or a i atio  or its mem er rms. oreo er  they sho l  e 
see  i  the co te t o  the time they ere ma e.
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About Reporting
Reporting ma a i e ri s to ether i si hts a  i eas that ill i terest  
i orm a  i s ire si ess lea ers. t s a o t more tha  the m ers  
e ami i  re orti  i  its roa est se se. This E  lo al ss ra ce 
ma a i e is a aila le o li e  i  ri t a  as a  a  a  is tailore  or oar  
mem ers  a it committee chairs a  a ce irectors o  lo al com a ies. 
or more i ormatio  isit ey.com re orti .


