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‘Over the next decade,
the impact of women on
the global economy will be
Yld]YklYkka_faÕ[YflYk
that of China and India.’

Oge]feYc]mhgn]j`Yd^l`]hghmdYlagfq]l`Yn]dgf_Z]]fgn]jdggc]\YkYnalYd
talent resource.
Gn]jl`]f]pl\][Y\]$l`]aehY[lg^oge]fgfl`]_dgZYd][gfgeqÈYkhjg\m[]jk$
]flj]hj]f]mjk$]ehdgq]]kYf\[gfkme]jkÈoaddZ]Yld]YklYkka_faÕ[YflYkl`Ylg^
;`afYÌkYf\Af\aYÌkj]kh][lan]gf]%Zaddagf%hdmkhghmdYlagfk$a^fglegj]kg&LYhhaf_
aflgoge]fÌk][gfgea[hgl]flaYdogmd\Z]l`]]imanYd]flg^`Ynaf_YfY\\alagfYd
gf]Zaddagfaf\ana\mYdkafZmkaf]kkYf\afl`]ogjc^gj[]$[gfljaZmlaf_lgl`]_dgZYd
economy and stimulating growth.
Yet there is a wide gap between potential and reality. Women’s access to boardroom
k]YlkakYdYjeaf_dqkda_`l$]n]faf\]n]dgh]\eYjc]lk$Yf\afeYfqjYha\%_jgol`
eYjc]lk$oge]f`Yn]^]ogjfgja_`lklggofhjgh]jlq$`Yn]dalld]Y[[]kklg
education, and face stringent social and cultural restrictions against joining the
labor force.
So, while notable progress has been made toward gender equality in many ways,
em[`egj]j]eYafklgZ]\gf]lggh]fl`]hdYqaf_Õ]d\^gjoge]fÌk]imYd
participation in business, society and the economy.
L`]j]ak[d]Yj]na\]f[]g^l`]ghhgjlmfalqlg[YhalYdar]gfl`]ka_faÕ[YflYf\hjgn]f
contributions women can make. Women are the next emerging market in the world
Èl`YlÌkY^Y[l&Gn]jl`]f]pl\][Y\]l`]qoaddoa]d\]fgjegmkafÖm]f[]gn]jhgdala[k$
Zmkaf]kkYf\kg[a]lq&Afl`]f]plÕn]q]Yjk$l`]_dgZYdaf[ge]kg^oge]foadd_jgo
from US$13 trillion to US$18 trillion. That incremental US$5 trillion is almost twice
l`]_jgol`af?<H]ph][l]\^jge;`afYYf\Af\aY[geZaf]\&:ql`]q]Yj*(*0$
women will control close to 75% of discretionary spending worldwide.¹ Women own
about a third of all businesses in the world, and nearly half of those businesses are
af\]n]dghaf_eYjc]lk&
O`]fgmj][gfgeqak^Y[af_mfhYjYdd]d]\[`Ydd]f_]k$l`]j]akY[d]Yjaeh]jYlan]
lg`]dhoge]fkm[[]]\afl`]][gfgeqYlYddd]n]dk$YkZmkaf]kkgof]jkg^
emdlafYlagfYdgj_YfarYlagfk$Ykd]Y\]jkafZmkaf]kk$Yf\Yl_jYkkjgglkd]n]dkaf
local communities, and for EY, this includes supporting our own women
af^mdÕddaf_l`]ajhgl]flaYd&
In the following pages you can read more about how we are helping to economically
]ehgo]joge]f&:qogjcaf_oal`_gn]jfe]flk$[gjhgjYlagfk$Y\ng[Y[q_jgmhkYf\
fgfhjgÕlgj_YfarYlagfk$o]Yj]hdYqaf_gmjhYjllg`]dhZmad\YZ]ll]jogjcaf_ogjd\&
Nicky Major
Global Corporate Sustainability Leader
¹ Boston Consulting Group
² IMF, The World Bank Group
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economic
potential
The

Opportunity to capitalize on women’s
contributions
J]egnaf_gjkeYk`af_l`jgm_`l`]ZYjja]jkl`Yl[mjj]fldqaf`aZal
l`]Y\nYf[]e]flg^oge]foaddYddgogj_YfarYlagfkg^Yddcaf\klg
Z]f]Õl^jgegf]g^l`]egklmf\]jmladar]\kgmj[]kg^lYd]fl&Al
ogfÌl`Yhh]fgn]jfa_`l$Zmll`]j]Yj]k]n]jYdY[lagfkl`Ylhgdala[Yd
and business leaders can take to harness women’s unique talents
and skills to propel the global economy, from increasing the
number of women in senior leadership positions in companies
to ensuring the education of girls.

Making this happen
The subject of women on boards is occupying headlines
Yjgmf\l`]ogjd\2afFgn]eZ]j*()*$l`]=mjgh]Yf;geeakkagf
hjghgk]\d]_akdYlagfl`Ylk]lkYfgZb][lan]l`Yl$Zq*(*($ZgYj\k
g^dYj_]hmZda[dqdakl]\[gehYfa]kaf=mjgh]`Yn],(g^l`]aj
fgf%]p][mlan]ZgYj\k]Ylk`]d\Zqoge]f&Gl`]jk`Yn]Ydj]Y\q
aehd]e]fl]\$gjYj][gfka\]jaf_eYf\YlgjqgjngdmflYjq$
ZgYj\\an]jkalq_gYdk&Klm\a]k`Yn]j]h]Yl]\dqaf\a[Yl]\
that corporations with a higher proportion of women in top
management show more successful growth in terms of a range
of goals including operating results, employee satisfaction, public
image and stock price.
9[jgkkl`]ogjd\o]Yj]afngdn]\afafalaYlan]kl`Ylkmhhgjl
the progression of women on boards. CEO Champions, inspired
Yf\`gkl]\Zq=Q$akYfafalaYlan]g^l`]Oge]fÌk>gjme^gjl`]
Economy and Society. It gathers roughly 30 top male and female
;=GkYf\gl`]j;%d]n]d]p][mlan]ko`gYj]h]jkgfYddq[geeall]\
to promoting women’s leadership within their organizations, and
who seek to communicate broadly about the role of company
leaders in creating broad-ranging change. They discuss their
h]jkh][lan]kgfl`]eYbgjakkm]kY^^][laf_oge]fÌk\]n]dghe]fl
Yf\Y\nYf[]e]flaf[gehYfa]kogjd\oa\]$af[dm\af_afalaYlan]kk]l
up in recent years that encourage or require companies to include
women in leadership and management roles. Its goal is to discuss
l`]af\ana\mYdhjg_j]kkg^[gehYfa]k$k`Yj]d]Y\af_hjY[la[]kYf\
]f[gmjY_]egj][gehYfa]klgbgafl`]afalaYlan]&GmjhYjla[ahYflk
in the most recent meeting were Global Vice Chair — Public Policy,
:]l`:jggc]$Yf\gmj@]Y\g^EYjc]l<]n]dghe]fl$=Q>jYf[]$
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Alain Perroux. "Leading global companies recognize the strategic
Zmkaf]kkaeh]jYlan]^gj\an]jk]na]okYf\h]jkh][lan]k&D]Y\]jk
dac]l`gk]afngdn]\afl`];=G;`YehagfkafalaYlan]`Yn]Ydj]Y\q
k]]fl`]Zgllgedaf]Z]f]Õlklg`Ynaf_egj]oge]fafl`]aj
leadership ranks,’ says Beth. Alain adds: "The expanding group of
;=Gkafngdn]\afl`];=G;`YehagfkafalaYlan]k_an]kl`]ja_`llgf]
Yll`]lgh&:ml$a^o]oYfllglYc]mhl`][`Ydd]f_]g^\]n]dghaf_
l`]lYd]flhggd$]n]jqZmkaf]kk[geemfalqYf\ogjchdY[]`YkYdkg
lglYc]\YadqY[lagfklgeYc]Yka_faÕ[Yfl\a^^]j]f[]&
The presence of women on boards is on our agenda elsewhere,
as well. For example, we are supporters of the 2020 Women on
Boards campaign in the US. It aims to increase the percentage
of women on US corporate boards from 14.6% to 20% by 2020.
Af<][]eZ]j*()*$o]`gkl]\YZj]Yc^Ykl]n]flafgmjF]oQgjc
;alqg^Õ[]$gf]g^*/kaeadYj]n]flk`gkl]\Y[jgkkl`]MKlg
Y\nYf[]l`]\aYdg_m]YZgmll`]aehgjlYf[]g^_]f\]j]imalqaf
[gjhgjYl]ZgYj\jggek&L`]]n]fl$o`a[`oYk[gfn]f]\Zq>gjl
Foundation, included more than 100 EY people and external
_m]klk$af[dm\af_eYd]Yf\^]eYd]d]Y\]jko`gafÖm]f[]ZgYj\
kgmj[af_Yf\\][akagfk$oge]f]p][mlan]ko`gYj]gjYkhaj]lgZ]
gfZgYj\k$\an]jkalqd]Y\]jko`g^Y[adalYl]hgda[q[`Yf_]oal`af
l`]ajj]kh][lan][gehYfq$[da]flk$Yf\lgh%la]jbgmjfYdaklk&

 =mjgh]Yf;geeakkagf$Oge]fgf:gYj\k2;geeakkagfhjghgk]k,(gZb][lan]$
),Fgn]eZ]j*()*&`llh2''][&]mjghY&]m'bmkla[]'f]okjgge'_]f\]j%]imYdalq'
f]ok')*))),W]f&`leHj]kk
 É <g]k?]f\]j<an]jkalqAehjgn]H]j^gjeYf[]7Ê;j]\alKmakk]$+)Bmdq*()*&
“The Bottom Line: Corporate Performance and Women’s Representation on
:gYj\k *((,%*((0!$Ê;YlYdqkl$EYj[`*())&
3

Chicago United.

In the UK too, we are supporting the increase in the number of
women on boards. We are a founding member of the 30% Club,
o`a[`ak[geeall]\lgMC[gjhgjYl]ZgYj\k^mdÕddaf_l`]Yaeg^
`Ynaf_oge]faf+(g^l`]ajZgYj\jgd]k&AlakfglY[Ydd^gj
imglYk3jYl`]j$l`];dmZoYflklgY[`a]n]YZ]ll]j_]f\]jZYdYf[]
YlYddeYfY_]e]fld]n]dkafYoYql`Yl]f[gmjY_]kj]Yd$
sustainable and faster change.
O]Yj]l`]]p[dmkan][gddYZgjYlgjlg;`a]^=p][mlan]Oge]f
(CEW), an organization of more than 150 women leaders across
Australia, on the sales and support of the CEO Kit. The Kit was
\]n]dgh]\lghjgna\]j]k]Yj[`lgZmad\l`]Zmkaf]kk[Yk]^gj
\ak[mkkaf_\an]jkalqakkm]kYlYk]fagjd]n]dYf\\]nakaf_YkljYl]_q
lgYlljY[lYf\j]lYaf^]eYd]lYd]fl&Alhjgna\]kl`]e]YfklgYkk]kk
the facts in new ways and apply different approaches to address
ingrained situations. We understand the questions organizations
Yj]k]]caf_lgYfko]j$Yf\o][Yfhjgna\]YjYf_]g^kmhhgjl
e]Ykmj]k$af[dm\af_Zmkaf]kk[Yk]\]n]dghe]fl$kljYl]_a[\]ka_f$
program implementation and measurement.

25%

Omjd]Y\]jkhdYqY`a_`%hjgÕd]
<Yngkjgd]
=Qd]Y\]jkeY\]ka_faÕ[Yfl[gfljaZmlagfklgl`]
YffmYde]]laf_g^l`]Ogjd\=[gfgea[>gjme O=>!$af<Yngk$
Switzerland, one of the most important on the global economic
calendar. As well as contributing to discussions on globalization
and the risk facing world economies, we hosted more than 500
<Yngk\]d]_Yl]kYlgmjk]n]fl`YffmYd]n]fl[]d]ZjYlaf_
women’s leadership and the critical role women play in shaping
Yf\Y\nYf[af_l`]ogjd\][gfgeq&<mjaf_l`]j][]hlagf$
o`a[`o]`]d\oal`>gjZ]k$gmj;`YajeYfYf\;=GBaeLmjd]q
and the President of ForbesWoman Moira Forbes paid tribute
to members of the Forbes 100 Most Powerful Women list, a
number of whom were present, including our own Beth Brooke.
Ek&>gjZ]kYdkghYa\ljaZml]lgBaeÌkd]_Y[qg^d]Y\]jk`ah$\an]jkalq
Yf\af[dmkan]f]kk&
=eZjY[af_\an]jkalqafj][jmale]flYf\\a^^]j]f[]gfl]YekÈ
Yf\l`]\]n]dghe]flg^gmlklYf\af_af[dmkan]d]Y\]jkÈYj]
critical success factors for high-performing organizations, which
is why they feature prominently in our report Looking beyond
the obvious: globalization and new opportunities for growth,
o`a[`oYkj]d]Yk]\af<Yngk&
We are a key collaborator in the Forum’s Women Leaders and
Gender Parity Program, which is committed to promoting women’s
leadership and gender parity across the globe. We contributed to
its Repository for Successful Practices for Gender Parity project,
helping to build a central repository in which to collect companies’
leading practices for closing the gender gap.

akl`]Yn]jY_]j]lmjfgf]imalq^gj
[gehYfa]koal`Y\an]jk][gjhgjYl]
board, compared to only 9% for a
uniform board.³
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The importance of the public sector
Corporations aren’t the only places where women’s issues matter.
The importance of the public sector cannot be underestimated.
Alkd]Y\]jkeYc]\][akagfkl`YlY^^][leaddagfkg^h]ghd]]n]jq
\Yq&HmZda[k][lgjd]Y\]jkÈhgdala[aYfk$[anadk]jnYflkYf\ZgYj\
members — are responsible for the general welfare of their citizens
Yf\_an]hjgl][lagflgl`]egklnmdf]jYZd]e]eZ]jkg^kg[a]lq&
GfYdg[Ydd]n]d$]d][l]\Yf\hYa\g^Õ[aYdkgn]jk]]hmZda[k]jna[]k
l`YlZ]f]Õl]n]jqgf]&<][akagfkl`YlY^^][ll`]eYfq
are in the hands of the few. But, according to our own research,
women hold just 20% of cabinet positions worldwide, and are
twice as likely to hold a social portfolio as an economic one.
GmjOgjd\oa\]Oge]fHmZda[K][lgjD]Y\]jkF]logjc_an]k
oge]fhmZda[k][lgjd]Y\]jknakaZadalqg^]Y[`gl`]j$]fYZdaf_
them to connect with other women in similar positions at a
_dgZYdd]n]dYf\^Y[adalYl]]p[`Yf_]gfd]Y\af_hjY[la[]afYf
increasingly interconnected world.

5

We publish the Worldwide Index of Women as Public Sector
Leaders, our research showing women’s representation in
l`]k]fagjjYfckg^hmZda[k]jna[]Y[jgkkl`]?*([gmflja]k&
Alk`gokl`Yl$\]khal][gfklalmlaf_Yka_faÕ[YflhYjlg^l`]
gn]jYddhmZda[k][lgjogjc^gj[]afeYfq[gmflja]k$afgfdq^gmj
[gmflja]kY[jgkkl`]]flaj]?*(\goge]fg[[mhq]n]fYl`aj\
g^l`]hmZda[k][lgjd]Y\]jk`ahjgd]k&=n]faf;YfY\Y$l`][gmfljq
ranked number one in the index, women accounted for only
45% of its public sector leaders.

Ë:qhjgna\af_l`]ja_`laf^gjeYlagf$

networks and guidance, we’re able to help
these talented women access capital,
a\]fla^qkljgf_Zmkaf]kkY\nakgjkYf\hml
the processes in place to radically expand
l`]aj[gehYfa]k&:mkaf]kk]kafngdn]\afl`]
hjg_jYe`Yn]`Y\Yn]jY_]YffmYdj]n]fm]
_jgol`g^,1Yf\Yn]jY_]YffmYdbgZ
growth of 26%.’
Kerrie MacPherson, Entrepreneurial Winning Women
9e]ja[Yk=p][mlan]Khgfkgj

Supporting entrepreneurs

EY Entrepreneurial Winning Women™

In addition to working with some of the world’s largest
[gjhgjYlagfkYf\gj_YfarYlagfklgkmhhgjll`]Y\nYf[]e]fl
of women in senior roles, we know that entrepreneurs make a
\a^^]j]f[]&L`]qfglgfdq`Yn]_j]Yla\]Yk$ZmlYdkg`Yn]l`]\jan]
to make them a reality. They use their fresh thinking and hard
ogjclg[j]Yl]hgkalan]kg[aYd[`Yf_]ÈZjaf_af_f]o[gf[]hlk
Yf\hjg\m[lklgeYjc]l$Yf\[j]Ylaf_bgZkYf\o]Ydl`&Gn]jl`]
hYkll`j]]\][Y\]k$o]`Yn]Z]]fogjcaf_oal`]flj]hj]f]mjk$
adapting our experience, industry capabilities and resources
to work for entrepreneurial, fast-growth companies. Our
Entrepreneur Of The Year® program celebrates successful
entrepreneurs, so they can share their stories, inspire others
Yf\j][]an]l`]j][g_falagfl`]q\]k]jn]&Lg\Yql`]hjg_jYe
spans more than 140 cities in 50 countries, which together
represent more than 90% of the global economy.

Afgmj]ph]ja]f[]oal`=flj]hj]f]mjG^L`]Q]Yj$`go]n]j$o]
noticed that not enough women were represented at the highest
d]n]dkg^Y[`a]n]e]fl&Kgo]dYmf[`]\=flj]hj]f]mjaYdOaffaf_
Oge]f¢&L`jgm_`l`akhjg_jYe$=Qa\]flaÕ]kYk]d][l_jgmhg^
women entrepreneurs with established, successful businesses and
clear potential to scale — and then helps them do
it. The leadership program and national competition introduces
hYjla[ahYflklgYfafÖm]flaYdf]logjcg^]flj]hj]f]mjk$[gjhgjYl]
d]Y\]jk$afn]klgjkYf\Y\nakgjk$Yko]ddYkhgl]flaYdhYjlf]jk$
strategic alliances, customers and suppliers who can help the
entrepreneurs think bigger, scale their companies and become
market leaders. In seeking to increase the number of marketleading companies run by women, the organization targets ‘the
eakkaf_ea\\d]ÌÈk][gf\%klY_]]flj]hj]f]mjko`g`Yn]Zmadl
hjgÕlYZd]keYdd[gehYfa]kZmlo`g[Yffglj]Y\adqÕf\l`]
essential tools needed to grow to scale.

GdanaYDme$=p][mlan];`YajeYfYf\?jgmh;=Gg^@qÖmpDl\$
Z][Ye]l`]Õjkl^]eYd]=QOgjd\=flj]hj]f]mj
G^L`]Q]Yjaf*())Yf\k]jn]kYkYjgd]eg\]d^gj]flj]hj]f]mjk
and for women across Asia and the world.

L`]hjg_jYe`YkZ]]fjgdd]\gmlafk]n]jYd[gmflja]k$af[dm\af_
Australia, Brazil, Canada, Indonesia and the US. We’re planning to
jgddgmlaf@mf_Yjq$Y[jgkkgmjEa\\d]=Ykl'Fgjl`9^ja[Y E=F9!
region practices, and in mainland China and Hong Kong, South
Africa and Russia soon.
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The Women Athletes Global
Leadership Network
9k=QL]j[gakYfg^Õ[aYdkmhhgjl]jg^l`]Jag*().
Gdqeha[k?Ye]kafJag\]BYf]ajg$:jYrad$o]oYfllglYh
the leadership potential of elite female athletes and
GdqehaYfkY^l]jl`]ajj]laj]e]fl^jge[geh]lalan]khgjl&
The Women Athletes Global Leadership Network is a
new EY program that will connect women athletes who
seek meaningful careers outside their sports with retired
elite athletes, including women Olympians, who
km[[]kk^mddqljYfkalagf]\lgYka_faÕ[Yflk][gf\[Yj]]j&
EY will also connect these women athletes with our
robust business network of top women leaders and
]flj]hj]f]mjkYjgmf\l`]ogjd\$eYfqg^o`ge`Yn]
sports in their background. The network will be designed
to share lessons learned from career transitions, to
mentor, open doors and create opportunities and
to inspire the next generation to maximize their
potential.

7

Fostering opportunities
More broadly, we are supporters of a range of organizations and
afalaYlan]kl`YlYaelgaehjgn]l`]ghhgjlmfala]kl`YlYj]YnYadYZd]
to women across the world.
 We are a founding member of Third Billion Campaign — a global
YddaYf[]g^[gjhgjYlagfk$_gn]jfe]flk$fgfhjgÕlgj_YfarYlagfk$
Y[Y\]ea[k$^gmf\YlagfkYf\af\ana\mYdk\]\a[Yl]\lg`]dhaf_
hj]hYj]Yf\]fYZd]gf]Zaddagfmf\]jhjanad]_]\oge]flgegj]
fully participate in the global economy by 2025. The third
billion refers to the idea that the impact of women on the
global economy – as producers, entrepreneurs, employees
Yf\[gfkme]jkÇoaddZ]Yld]YklYkka_faÕ[YflYkl`Ylg^l`]
one-billion-plus populations of China and India, if not greater.
The Campaign, launched by La Pietra Coalition, prepares
Yf\]fYZd]koge]faf\]n]dghaf_$]e]j_af_Yf\
af\mkljaYdar]\fYlagfkÈo`gk]][gfgea[dan]k`Yn]Z]]f
klmfl]\$mf\]j%d]n]jY_]\gjkmhhj]kk]\ÈlghYjla[ahYl]
in the global economy.
 Beth Brooke is a leading member of the International Council
gfOge]fÌk:mkaf]kkD]Y\]jk`ah$YMKKlYl]<]hYjle]fl
afalaYlan]Zjaf_af_lg_]l`]jkm[[]kk^mdZmkaf]kkoge]f^jge
Yjgmf\l`]ogjd\lgY\nak]l`]MK_gn]jfe]flgfoge]fÌk
_dgZYd][gfgea[]ehgo]je]fl&L`];gmf[adk]jn]kl`]
Mfal]\KlYl]k_gn]jfe]flafYfY\nakgjq[YhY[alqgfeYbgj
issues in international business and economic policy, including
l`]]^^][lan]afl]_jYlagfg^oge]fÌk][gfgea[]ehgo]je]fl
aflggn]jYdd^gj]a_fhgda[q&
 O]Yj]e]eZ]jkg^l`]>gjl>gmf\Ylagf$YfgfhjgÕl
consortium of major corporations and top business schools
o`gogjclg_]l`]jlgdYmf[`oge]faflg^mdÕddaf_$ka_faÕ[Yfl
careers through access to business education, opportunities
and a community of successful women. The Foundation has
Yhjg_jYelga\]fla^qYf\`a_`da_`lÉZgYj\%j]Y\qÊoge]faf
its network.
 We support Vital Voices, which works alongside senior
_gn]jfe]fl$[gjhgjYl]Yf\F?G]p][mlan]k$lgljYafYf\
e]flgj]e]j_af_oge]fd]Y\]jk^jgegn]j),,[gmflja]k
in Africa, Asia, Eurasia, Latin America, the Caribbean and
the Middle East. These women then return home to train and
mentor women and girls in their communities.
 QO;99mkljYdaY$YfgfhjgÕlgj_YfarYlagfl`YlY[`a]n]k
hgkalan][`Yf_]Zqhjgna\af_Y\ng[Y[q$hjg_jYekYf\
k]jna[]k^gjoge]f$^Yeada]kYf\[geemfala]k$akkmhhgjl]\
in a number of ways, including through our people being
represented on its board.
 We are a founding member of WEConnect International, an
organization committed to helping women entrepreneurs
Yjgmf\l`]ogjd\_YafY[[]kklg_dgZYdkmhhdq[`Yafk$Yf\`Yn]
supported its expansion. We are local members in Canada,
=mjgh]Yf\Af\aY$af[dm\af_ZgYj\%d]n]dafngdn]e]fl&
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US$1m
O]Ìn]kmhhgjl]\j]k]Yj[`aflg
l`]Y\nYf[]e]flg^oge]f
through our donation of US$1m
to Catalyst’s Changing Workplaces,
;`Yf_af_Dan]k[YehYa_f&
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 O]Ìn]kmhhgjl]\j]k]Yj[`aflgl`]Y\nYf[]e]flg^oge]f
through our donation of US$1m to Catalyst’s Changing
OgjchdY[]k$;`Yf_af_Dan]k[YehYa_f&Al`]dhk^mf\;YlYdqklÌk
;]fl]j^gj;gjhgjYl]?gn]jfYf[]J]k]Yj[`Yf\]phdgj]k
how the under-representation of women on corporate boards
Y^^][lk_gn]jfYf[]]^^][lan]f]kkYf\`gol`]ja_`leapg^
directors can enable successful leadership in the boardroom,
o`ad]eala_Ylaf_jakckg^^Yadmj]&;YlYdqklakYd]Y\af_fgfhjgÕl
membership organization expanding opportunities for women
and business.
 L`]eakkagfg^l`];daflgf?dgZYdAfalaYlan] ;?A!$g^o`a[`o]
are members, is to inspire, connect and empower a community
of global leaders to forge solutions to the world’s most
pressing challenges. We are working with CGI, WeConnect,
NalYdNga[]kYf\YfmeZ]jg^gl`]jfgfhjgÕlkYf\[gjhgjYlagfk
gfYfafalaYlan]l`YlYaeklgaf[j]Yk]l`]fmeZ]jg^Ékmhhda]j
j]Y\qÊoge]f%gof]\Zmkaf]kk]kYf\l`]d]n]dg^kh]f\oal`
women-owned businesses in global supply chains.
 O]Yj]e]eZ]jkg^l`]<an]jkalq;gmf[adg^9mkljYdaYYf\
khgfkgjl`]?dgZYd<an]jkalqYf\Af[dmkagf:]f[`eYjc&
 We sponsor the Women in Business Conference in China.
 O]Yj]ka_fYlgja]kg^l`]<an]jkalq;`Yjl]jaf?]jeYfq&
Ka_fYlgja]klgl`ak[`Yjl]jYj][geeall]\lgjYakaf_l`]hjgÕd]
g^\an]jkalql`jgm_`hmZda[\aYdg_m]$hgdala[YddgZZqaf_Yf\
social change.
 O]Yj]e]eZ]jkg^l`]fgfhjgÕl;geemfalq:mkaf]kkaf
Hong Kong, which is dedicated to leading, inspiring and
kmhhgjlaf_Zmkaf]kk]klgaehjgn]l`]ajhgkalan]aehY[lgf
people and communities.
 BoardAgender in Singapore facilitates a greater awareness and
mf\]jklYf\af_g^l`]Z]f]Õlkg^_]f\]j%ZYdYf[]\Zmkaf]kkYf\
l`]Y\nYf[]e]flg^egj]oge]faflgk]fagjd]Y\]jk`ahjgd]k&
 Women in Leadership Conference in Malaysia is sponsored
by EY.
 O]Yj]l`]kgd]khgfkgjg^l`];YfY\aYf:gYj\<an]jkalq
;gmf[ad$`]dhaf_oge]fYf\l`gk]g^\an]jk]ZY[c_jgmf\k
ÉZj]Ycl`jgm_`Ê&
 AfAf\aY$o]Yj]e]eZ]jkg^<A9FAf\aYÈ<an]jkalqYf\
Inclusion, a new India-based network run by Community
:mkaf]kk&K]hYjYl]dq$o]`Yn]dYmf[`]\YÕfYf[]jgmf\lYZd]
YkYmfaim]hdYl^gje^gjk]fagj^]eYd]ÕfYf[]hjg^]kkagfYdklg
connect with each other.
 Our Belgium and Netherlands region (BeNe) was a key sponsor
g^l`]Õjkl=mjgh]YfOge]fÌk;gf^]j]f[]af9ekl]j\YeYf\
has plans to sponsor the 2013 Conference.
 Gmj>afYf[aYdK]jna[]kG^Õ[]afl`]MCkhgfkgjkl`];alq
Women’s Club.
 O]Yj]e]eZ]jkg^l`]Oge]faf>afYf[aYdK]jna[]k
conference in Belgium and the Netherlands.
 Af?]jeYfq$o]Yj]kmhhgjl]jkg^l`]?]jeYf<an]jkalq
Charter and for 2013 are the chair of the Board of the Charter
=p][mlan];geeall]]&
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UN Women’s Empowerment Principles
EY is a signatory of the UN Women’s Empowerment
Principles, a set of principles for business offering guidance on
how to empower women in the workplace, marketplace and
community. They are the result of a collaboration between the
United Nations Entity for Gender Equality and the Empowerment
of Women (UN Women) and the United Nations Global Compact.
They are:
)& =klYZdak``a_`%d]n]d[gjhgjYl]d]Y\]jk`ah^gj_]f\]j]imYdalq
2. Treat all women and men fairly at work — respect and support
human rights and non-discrimination
3. Ensure the health, safety and well-being of all women and
men workers
,& Hjgegl]]\m[Ylagf$ljYafaf_Yf\hjg^]kkagfYd\]n]dghe]fl
for women
-& Aehd]e]fl]fl]jhjar]\]n]dghe]fl$kmhhdq[`Yaf
and marketing practices that empower women
.& Hjgegl]]imYdalql`jgm_`[geemfalqafalaYlan]kYf\Y\ng[Y[q
/& E]Ykmj]Yf\hmZda[dqj]hgjlgfhjg_j]kklgY[`a]n]
gender equality

Leading the debate
EY has created a strong brand around women’s economic
]ehgo]je]fl$Yf\o]`Yn]Z]]fd]Y\af_l`]_dgZYd\aYdg_m]
Yjgmf\oge]fÌkY\nYf[]e]fl^gjeYfqq]Yjk&
O]`Yn]hmZdak`]\k]n]jYdl`gm_`ld]Y\]jk`ahhYh]jkgmldafaf_
the business case for gender equality:
 Women in Africa — powerful untapped resources
 Thinking big: how to accelerate the growth of
women-owned companies
 Groundbreakers: using the strength of women to rebuild
the world economy
 Scaling up: why women-owned businesses can recharge
the global economy
 The new global mindset: driving innovation through
diverse perspectives
 Women in leadership — how smart are you?
 Getting on Board: women join boards at higher rates,
though progress comes slowly
 High achievers: recognizing the power of women to spur
business and economic growth
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diversity
beyond our doors

O]Yj][geeall]\lgkmhhgjlaf_oge]fZqeYaflYafaf_Y\an]jk]
supplier base and building relationships with suppliers who
j]Ö][ll`]eYjc]l$[da]flkYf\[geemfala]ko]k]jn]&O]k]]c
lgY[lan]dqa\]fla^q$\]n]dghYf\\gZmkaf]kkoal`oge]f%gof]\
businesses as an integral component of our strategic sourcing
Yf\hjg[mj]e]flY[lanalq&L`ak[Yf]f`Yf[]gmj[geh]lalan]
Y\nYflY_]Yko]ddYkhjgna\]affgnYlan]Yf\[gkl%]^^][lan]
k]jna[]k^gjgmj[da]flk&
Afl`]MK$^gj]pYehd]$o]egfalgjgmj\]n]dghe]flg^Zmkaf]kk
j]dYlagfk`ahkoal`\an]jk]Zmkaf]kk]fl]jhjak]k&Lg`]dh]fkmj]
women-owned businesses are incorporated into our sourcing
hjg[]kk$o]Ìn]ZmadlY\]\a[Yl]\l]Yeg^kmhhda]j\an]jkalq
professionals who are assigned to lead our ongoing efforts to
a\]fla^qZmkaf]kk]kgof]\Zqoge]fYf\eafgjala]kYf\\]n]dgh
j]dYlagfk`ahkoal`l`]e&L`]qeYaflYafYkmhhda]j\an]jkalq
\YlYZYk]l`Yl`]dhkmkk]Yj[`^gjimYdaÕ]\kmhhda]jk$Yf\o]
encourage suppliers to register in our database so that they will
Z][gfka\]j]\o`]fkgmj[af_ghhgjlmfala]kZ][ge]YnYadYZd]^gj
their industry areas.

O]Yj]fYlagfYd[gjhgjYl]e]eZ]jkg^eYfq\an]jkalqkmhhda]j
gj_YfarYlagfk$Yf\lgkh][aÕ[Yddqkmhhgjloge]f%gof]\
businesses, we sponsor the Women’s Business Enterprize
National Conference. In addition, we are a founding member
g^O];gff][lAfl]jfYlagfYd$o`a[`[]jlaÕ]koge]f%gof]\
businesses, and we are local members of WeConnect Canada,
O];gff][l=mjgh]Yf\O];gff][lAf\aY&Gmjh]ghd]k]jn]af
leadership roles within these organizations. Our India practice
is assisting WeConnect with pro bono work to help identify a
[]jlaÕ[Ylagfhjg[]kk^gjoge]f%gof]\Zmkaf]kk]kafAf\aY&
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The

next

generation
Kmhhgjlaf_l`]][gfgea[]ehgo]je]flg^oge]fYlYddd]n]dk
g^kg[a]lqakaehgjlYfllgmk&O`ad]gmjafalaYlan]kkm[`Yk
=flj]hj]f]mjaYdOaffaf_Oge]fhjgna\]ka_faÕ[Yflkmhhgjllg
women entrepreneurs, we know that there are many more who
kladdf]]\gmj`]dh&Gmjh]ghd]_an]l`]ajlae]Yf\kcaddklgeYc]
this happen.

Helping entrepreneurs grow
Accelerate
At EY we recognize that starting a business can be a daunting
prospect. Turning a fantastic idea into a tangible product or
k]jna[]j]imaj]k\]\a[YlagfYf\[gmjY_]&L`]j]Yj]eYfq[gehd]p
\][akagfklgeYc]Yf\gZklY[d]klggn]j[ge]&Kggmjh]ghd]afl`]
MC[gf[]an]\Yf\\]n]dgh]\l`]9[[]d]jYl]f]logjc$o`a[`
hjgna\]kkcadd]\kmhhgjllgkg[aYdYf\klYjl%mh]flj]hj]f]mjk$
g^^]jaf_l`]eY[[]kklg]n]flk^gjf]logjcaf_$d]Yjfaf_Yf\
sharing. We also offer our entrepreneurs, of which 56% are
women, the chance to work one-on-one with our people, clients
Yf\Ydmefao`gk]jn]Yke]flgjk&9[[]d]jYl]e]flgjkmk]l`]aj
Zmkaf]kkkcaddkYf\ÕfYf[aYdcfgo%`golg`]dh]flj]hj]f]mjk
Y[`a]n]l`]aj_gYdk&Gmje]flgjkhjgna\]YÉZmkaf]kk`]Y\Ê^gjl`]
entrepreneurs to share ideas with and to offer challenge around
their business planning. Through Accelerate, our people are
working with a fast-growing network of entrepreneurs across the
UK, backing them and championing the small businesses that will
grow the economy.
BiD Network
:q[gddYZgjYlaf_oal`:mkaf]kkaf<]n]dghe]fl :a<!F]logjcaf
the Netherlands, our people coach entrepreneurs in emerging
eYjc]lkoal`ÕfYf[af_f]]\kg^MK)($(((lgMK-$((($(((&
:a<jmfkYfafkhajaf_[geh]lalagfo`]j]]flj]hj]f]mjk]fl]jl`]aj
business cases and the best ideas get turned into reality, as the
entrepreneurs behind the winning business plans are linked to
afn]klgjk&L`jgm_`:a<$gmjh]ghd]`Yn]l`][`Yf[]lgk`Yj]l`]aj
business experience and knowledge with entrepreneurs from
Y[jgkkY:a<f]logjcg^egj]l`Yf,)$(((e]eZ]jk&O]`Yn]
helped the organization create jobs and income through these
KE=kYf\`]dh]\lgegZadar]hjanYl][YhalYdYf\cfgo%`golg
Zmkaf]kk]k&O`ad]Yka_faÕ[YflfmeZ]jg^l`]k]]flj]hj]f]mjkYj]
oge]f$o]_Yn]]pljY^g[mkdYklq]YjYko]o]j]l`]g^Õ[aYd
coaching partner for its Women in Business competition.
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Endeavor
=f\]YngjakYfgfhjgÕlgj_YfarYlagfl`Yla\]flaÕ]k]flj]hj]f]mjk
d]Y\af_`a_`%_jgol`affgnYlan][gehYfa]kaf]e]j_af_eYjc]lk
Yf\`]dhkaehjgn]Yf\_jgol`]ajZmkaf]kk]k&L`]k]]flj]hj]f]mjk
Yj]l`]f_an]fkljYl]_a[Y\na[]$Y[[]kklgc]qf]logjckYf\gl`]j
lggdkl`Yl`]dh]fYZd]l`]elgkm[[]]\&Oal`=f\]YngjÌk_ma\Yf[]
l`]qZ][ge]É`a_`%aehY[lÊÈ]phYf\af_]ehdgqe]fl$_]f]jYlaf_
o]Ydl`Yf\afkhajaf_gl`]jklgaffgnYl]&G^l]fgn]jdggc]\$l`]k]
dg[Yd]flj]hj]f]mjkYj]fgobmehklYjlaf_hjanYl]%k][lgj
\]n]dghe]flafl`]aj[gmflja]k&O]\]\a[Yl]gmjZ]klj]kgmj[]kÈ
our talented people — to helping the entrepreneurs accelerate their
businesses. Our people from the Americas and our Financial
K]jna[]kG^Õ[]af=mjgh]$Ea\\d]=Ykl$Af\aYYf\9^ja[Ykh]f\mh
lgk]n]fo]]ckoal`Yf]flj]hj]f]mjlg`]dhl`]e\]n]dghl`]aj
Zmkaf]kk$o`ad]\]n]dghaf_l`]ajkcaddkYf\_dgZYdeaf\k]lYll`]
kYe]lae]&Gmjh]ghd]`Yn]mk]\l`]ajkcaddkYf\]ph]ja]f[]lg
support high-impact entrepreneurs in Argentina, Brazil, Chile,
;gdgeZaY$=_qhl$Bgj\Yf$D]ZYfgf$E]pa[g$Kgml`9^ja[Y$Lmjc]q
and Uruguay.
Fglgfdq\go]hjgna\]afl]fkan]hjg^]kkagfYdkmhhgjl$o]`]dh
=f\]YngjafYfmeZ]jg^oYqk$af[dm\af_lYcaf_hYjlaf=f\]YngjÌk
international selection panels where high-impact entrepreneurs
Yj]a\]flaÕ]\&O]Ydkghjgna\]]p[]hlagfYd]fl]jhjak]k]kkagfkYf\
najlmYde]flgjaf_&
Kiva
O]Ydkg`]dhl`gk]o`gYj]Yll`]n]jqZgllgeg^l`]kg[ag%
][gfgea[hqjYea\&CanYakl`]ÕjklYf\dYj_]klh]jkgf%lg%h]jkgf
ea[jgd]f\af_kal]&Al`YkjYak]\gn]jMK,(0eafdgYfkkaf[]
*((-$Yf\alk[mjj]flj]hYqe]fljYl]ak11&Lg\Yl]$CanY`Yk
more than 970,000 borrowers in 67 countries. In 2012, 83% of
CanYÌkdgYfko]fllgZmkaf]kk]kgof]\Zqoge]f$o`gYj]
lqha[Yddqc]]haf_l`]ek]dn]kgmlg^hgn]jlq$^]]\af_l`]aj^Yeada]k
and building their local communities. Its mission is to connect
h]ghd]l`jgm_`d]f\af_egf]qlgYdd]naYl]hgn]jlq&Lgkmhhgjlal$
o]eY\]Y[geeale]fllghjgna\]af%caf\nYdm]g^MK)e&Gmj
h]ghd]Yj]`]dhaf_CanYljY[calkÖgog^^mf\kYf\kljm[lmj]dgYfk
af\a^^]j]fl[mjj]f[a]k&AlÌk[`Yf_af_l`]dan]kg^eaddagfk&
NFTE
We are proud to support the Network For Teaching
Entrepreneurship (NFTE), which brings entrepreneurship
education to low-income teenagers at risk of dropping out of
k[`ggd&Ogjcaf_oal`klm\]flk^jge\akY\nYflY_]\ZY[c_jgmf\k$
l`]hjg_jYe`]dhkl`]ek]]l`]j]d]nYf[]g^l`]ajklm\a]kYkl`]q
d]Yjfkcaddkafc]qkmZb][lYj]YkYdgf_ka\]Zmkaf]kkYf\ÕfYf[aYd
hdYffaf_&Gn]j*-q]Yjk$F>L=`Ykhjgna\]\]flj]hj]f]mjk`ah
education to more than 500,000 young people worldwide who

g^l]f`Yn]fggl`]jkmhhgjlgjghhgjlmfala]k&E]flgj]\Zqgmj
people, the students learn about entrepreneurships as they create
business plans for their ideas and compete in classroom, city-wide
Yf\fYlagfYd[geh]lalagfk&Gmjh]ghd]ngdmfl]]jl`]ajlae]2
judging business plan competitions, mentoring students
Yf\l]Y[`af_l`]F>L=[mjja[mdme&O]Yj]hjgm\g^`goo]`Yn]2
 supported NFTE in Belgium, Chile, China, Colombia, Germany,
India, Ireland, Israel, New Zealand, Saudi Arabia, and the US
 Yf=QhYjlf]jgf]n]jqF>L=J]_agfYd9\nakgjq:gYj\kY[jgkk
the US
 so far granted 17 college scholarships to top NFTE US
graduates, amounting to nearly US$125,000
 presented NFTE Youth Entrepreneurship Awards in countries
where NFTE has a presence and we host our Entrepreneur Of
The Year Awards
 Maria Pinelli, EY, Global Vice Chair, Strategic Growth Markets,
Yk;`Yajg^l`]F>L=:gYj\g^<aj][lgjk
 j][]an]\F>L=Ìk=flj]hj]f]mjaYdKhajal9oYj\^gjl`]
organization’s long-term commitment to fostering
entrepreneurship globally and its support of youth
entrepreneurship through NFTE (2012)
The Next 36
We’re helping The Next 36 nurture Canada’s next generation of
]flj]hj]f]mjk&DYmf[`]\af*())$L`]F]pl+.akYfaffgnYlan]
program that helps launch the careers of Canada’s most promising
mf\]j_jY\mYl]]flj]hj]f]mjk&L`]hjg_jYea\]flaÕ]kklm\]flk
l`jgm_`Yja_gjgmkfYlagfYdk]d][lagfhjg[]kkYf\hjgna\]kl`]e
with the academic foundation, practical skills, role models and
networks to become Canada’s next generation of entrepreneurial
d]Y\]jk&AlÌkYhgkalan]Zmlja_gjgmk[`Ydd]f_]&9kl`]k]qgmf_
d]Y\]jk[gflafm]lghmk`l`]ajZgmf\Yja]k$_YafkcaddknalYdlg
]flj]hj]f]mjk`ah$Yf\Zmad\[gfÕ\]f[]afl`]ek]dn]kYf\l`]
businesses they hope to create, our people are there to help them
]n]jqkl]hg^l`]oYqZqe]flgjaf_Yf\[gY[`af_$^Y[adalYlaf_
f]logjck$Yf\hjgna\af_ÕfYf[aYdYf\hjgZgfgkmhhgjll`jgm_`
gmj=Qg^Õ[]kY[jgkk;YfY\Y&Gmjh]ghd]Ydkgjmfk]kkagfkgf
lgha[kkm[`YklYphdYffaf_$e]\aYljYafaf_Yf\_gn]jfe]fl_jYflk
lg`]dhl`]k]qgmf_]flj]hj]f]mjkY[`a]n]l`]ajhgl]flaYd&L`]
Y[Y\]ea[^gmf\Ylagf_an]kklm\]flkl`]j]kgmj[]kl`]qf]]\lg
become tomorrow’s game-changers. By setting the bar high,
klm\]flkYj]hmk`]\gmlg^l`]aj[ge^gjlrgf]lg\]n]dghkcaddk
nalYdlg]flj]hj]f]mjk&
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Focusing on the potential of youth

Mfdg[caf_l`]nYdm]g^Y[gflaf]fl

We are one of the world’s great training organizations. We
pioneered campus recruiting and staff education in the early part
g^l`]*(l`[]flmjq&Oal`l`akljY\alagf$o]^]]do]`Yn]Yf
aehgjlYfl[gfljaZmlagflgeYc]lgl`]\]n]dghe]flg^qgmf_
people, and so we work hard to broaden access to education all
gn]jl`]ogjd\&O]oYfllgeYc]kmj]l`Ylqgmf_h]ghd]
]n]jqo`]j]`Yn]l`]kcaddkl`]qf]]\lg]fl]jl`]ogjcaf_ogjd\
Yf\j]Y[`l`]aj^mddhgl]flaYd&9ll`]kYe]lae]$o]Yj]aehjgnaf_
the talent pool from which we recruit and helping to establish the
^gmf\Ylagfk^gjYegj]hjg\m[lan]kg[a]lq$o`a[`Z]f]ÕlkmkYdd&
>gjoge]f$`Ynaf_ghhgjlmfala]kYf\[`ga[]k]Yjdqafda^]ak
hYjla[mdYjdqnalYd&=fkmjaf_l`Yl_ajdkYj]]\m[Yl]\lgl`]kYe]
d]n]dYkZgqkaf\]n]dghaf_[gmflja]ke]Yfkl`Yll`]ogjd\Ìk
][gfgeq[gmd\Z]aehjgn]\ZqMK1*ZYq]Yj&L`]Z]f]ÕldYklk
for generations. Children of educated mothers, especially
\Ym_`l]jk$Yj]egj]dac]dqlgZ]]fjgdd]\afk[`ggdYf\lg`Yn]
`a_`]jd]n]dkg^]\m[YlagfYdYllYafe]fl&

Our Women of Africa research shows that the challenges faced by
African women are numerous. Key to the strategy of unlocking
nYdm]af9^ja[Y^gjalk[da]flk$h]ghd]Yf\[geemfala]k$9^ja[Y
launched NextGen, which aims to create a network of support that
empowers the next generation of women leaders in Africa and
hjgna\]kd]Y\]jk`ahkcaddkljYafaf_$]pljYlmlgjaf_$e]flgjaf_Yf\
assistance to participants, as well as their schools and families. So
far 30 schoolgirls, between the ages of 15 and 18, were selected
ZYk]\gfl`]ajgn]jYdd_jY\]kYf\d]Y\]jk`ahkcaddk&L`]_ajdko]j]
afnal]\lgYll]f\YlYadgj]\[mjja[mdmel`Ylhj]hYj]\l`]e^gj
[gdd]_]Yf\Z]qgf\$af[dm\af_YfaffgnYlan]l`j]]%hYjl]ph]ja]f[]$
consisting of three leadership-camp-style courses – My Continent,
Eq9^ja[Y3=ehgo]j2L`]D]Y\]jafE]3Yf\EglanYl]2EYcaf_Y
<a^^]j]f[]&Gmjh]ghd]o]j]afngdn]\af]n]jqkl]hg^l`]oYq$Yf\
o]Z]da]n]l`]hjg_jYeoadd[j]Yl]Yf]logjcg^affgnYlan]$]l`a[Yd
d]Y\]jkoal`YhYkkagf^gjl`][gflaf]flÌk\]n]dghe]fl&>gjmk$alÌk
about setting these young people up for the long term and helping
l`]elgmdlaeYl]dqj]afn]klafl`]aj^Yeada]kYf\[geemfala]k&
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 Egj]l`Yf/-$((([`ad\j]f`Yn]Z]]fj]Y[`]\naYLggfEYkla
– animated educational lessons – created in collaboration
oal`l`]Af\aYf?gn]jfe]fl&L`]YfaeYl]\[gfl]fl`YkZ]]f
distributed to all primary schools across the state of Haryana.
 Our people fund the Ensuring Children Learn Program run
Zql`]FYYf\a>gmf\Ylagfaf*((hjaeYjqk[`ggdk$[gn]jaf_
approximately 10,000 children.
 EY Foundation signed an memorandum of understanding with
<j&J]\\qÌk>gmf\Ylagf <J>!lg^mf\
),ng[YlagfYd[]fl]jkYk<J>egn]klgoYj\[j]Ylaf_Y
sustainable model. The students are funded through soft loans
repayable after they become gainfully employed.

Ensuring future opportunities
Af\]n]dgh]\eYjc]lk$o][YfeYc]Y\a^^]j]f[]l`jgm_`
educational opportunities:
 L
 `];gdd]_]E]flgjaf_^gj9[[]kkYf\H]jkakl]f[] E9H!
program targets economically challenged high-school students
o`g`Yn]l`]hgl]flaYdlgkm[[]]\af[gdd]_]$Zmlf]]\kge]
extra help creating the ‘MAP’ that will take them there. We
ogjcoal`;gdd]_]>gj=n]jqKlm\]fl ;>=K!$YfgfhjgÕl
organization committed to raising the academic aspirations
g^mf\]jk]jn]\qgml`$kgl`Yll`]q[Yfhj]hYj]^gj$_Yaf
access to, and succeed in college. CFES has helped more than
)(($(((mf\]jk]jn]\qgml`af-,(k[`ggdk&


Creating a new cycle of change
A long term approach to increasing access to education has much
more impact than short-term strategies. With that in mind, many
hjg_jYek\jan]fgmlg^=QAf\aYk]]clgZj]Ycdgf_%l]je[q[d]kg^
hgn]jlq$eYfmYddYZgjYf\\]h]f\]f[qZqkmhhgjlaf_l`]
education of India’s young people.
For example:
 =ehdgq]]k[YfkhgfkgjY[`ad\l`]qcfgo$Yf\l`]ajÕfYf[aYd
support is matched by the organization. Some support up to 10
children through EY India’s Student Scholarship Program which
currently supports, 2,300 children – most of whom would be
mfYZd]lgY[[]kk]\m[Ylagf\m]lghgn]jlq&
 O]^mf\l`]9ck`YjY>gmf\Ylagflgaehjgn]hjgÕ[a]f[q
in English and math for 30,500 children in 317 schools in
Northern Karnataka.

L`jgm_`YfYlagfYdl]Ye%e]flgjaf_hjg_jYe$gmjngdmfl]]j
mentors are matched with groups of local high school students
for monthly sessions focused on awareness and persistence.
;gdd]_]E9Hak[mjj]fldq\]dan]j]\af9ldYflY$9mklaf$
:ajeaf_`Ye$:gklgf$;`a[Y_g$<YddYk$<]fn]j$<]ljgal$EaYea$
F]oQgjc$H`adY\]dh`aYYf\KYfBgk]&Afl`]^Yddg^*()+$
College MAP will expand to more than 20 cities, which means
gmj=Qe]flgjkoaddZ][`Yf_af_l`]dan]kg^qgmf_h]ghd]
across the country.
The power of MAP can inspire one student, then 10, then a
class, and ultimately it can inspire a whole school, as we saw
oal`;g\q@a_`K[`ggdaf<]ljgal&O]ÕjedqZ]da]n]l`Ylgf[]
l`]k]klm\]flk_ggflg`Yn]km[[]kk^md[Yj]]jk$l`]qoadd
mdlaeYl]dqZ]f]Õll`]aj[geemfala]k&

 L
 `]L][`fgdg_q$=fl]jhjar]Yf\EYl`]eYla[k L=9E!
Program was funded and created by our people as a result of
recognizing that Australian students are dropping mathematics
as a high school curriculum subject at a historically high rate,
^Yadaf_lga\]fla^qalkj]d]nYf[]lg^mlmj]ogjcgjklm\qghlagfk&
Research shows that continuing with any kind of mathematical
study, including technology-based subjects, is the strongest
indicator of a student’s likelihood to complete tertiary studies.
Students who complete the program participate in a number
of workshops about project management on topics such as
k]llaf__gYdk$Zm\_]laf_$[geemfa[YlagfYf\]nYdmYlagf&
L`]ql`]fYhhdql`]k]kcaddkZqeYfY_af_Ykh][aÕ[hjgb][ll`Yl
akj]d]nYfllgl`]eYf\l`]ajk[`ggd[geemfalq&Gmjh]ghd]
facilitate and mentor students as part of these sessions,
\]egfkljYlaf_l`YleYl`Yf\l][`fgdg_qYj]hYjlg^]n]jq\Yq
life and the working world, and to encourage them to continue
studying these key subjects.
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Leading
inclusively
Diversity within EY is serious business, too.
Ever-increasing globalization demands that our people think,
act and learn globally to draw upon the diverse talents across
our organization and to deliver exceptional client service. If
all of us can truly leverage the individual strengths, talents
and unique perspectives of everyone in our teams, we can
build deeper relationships with our colleagues and clients and
drive better decisions. We strive for diversity of thought to
bring the best-quality service to our clients, so we are
fostering a people-oriented culture with consistent support at
every level of the organization. A strong “tone at the top” from
senior leaders is where this starts, but every member of our
organization plays a part.
Our focus on developing women as professionals and as
leaders continues to drive our progress in diversity and
inclusiveness, as well as in the marketplace.
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<a^^]j]f[]eYll]jk
O]\]Õf]\an]jkalqYkl`]\]eg_jYh`a[eapafY_an]f
]fnajgfe]fl$o`a[`af[dm\]kZgl`k]]fYf\mfk]]f\a^^]j]f[]k&
Af[dmkan]f]kkak`goo]eYc]l`]eapogjcZq[j]Ylaf_Yf
]fnajgfe]flo`]j]Yddg^gmjh]ghd]^]]dnYdm]\Yf\Yj]YZd]
lgY[`a]n]l`]ajhgl]flaYd&
Gmj<an]jkalqAf[dmkan]f]kk <A!l]YekY[jgkkl`]gj_YfarYlagf
[ggj\afYl]gmjgn]jYddYhhjgY[`Zqogjcaf_oal`Zmkaf]kkmfalk
Yf\kljYl]_a[l]Yek$km[`Ykgmj9e]ja[YkAf[dmkan]f]kk
J][jmalaf_;]fl]jg^=p[]dd]f[]$lg\]n]dghkljYl]_a]kl`Yl
increase awareness, understanding, leadership accountability,
j]l]flagfYf\[Yj]]j\]n]dghe]fl&L]Yek$[gehgk]\g^
]p][mlan]kj]hj]k]flaf_gmjk]jna[]daf]kYf\Zmkaf]kkmfalk$
ljY[chjg_j]kkl`jgm_`kh][aÕ[$Y[lagf%gja]fl]\_gYdkYf\\jan]
local leadership accountability.
O]e]Ykmj]hjg_j]kklgoYj\oa\]jgZb][lan]kl`jgm_`Yf
YffmYdhdYffaf_hjg[]kkl`YlYda_fkZmkaf]kkYf\ÕfYf[aYd_gYdk
oal`l`]_jgol`Yf\\]n]dghe]fl_gYdkg^gmjh]ghd]Yf\gmj
culture. One such example is in Belgium and the Netherlands,
where one of their key performance indicators (KPIs) committed
to a minimum of 25% of partner promotions going to women –
Yf\oYkY[`a]n]\&
<an]jkalqake]Ykmj]\afkh][aÕ[Yj]Yk$km[`Yk`]Y\[gmfl$
recruiting, retention, job assignments and promotions. Our
>afYf[aYdK]jna[]kGj_YfarYlagf`Yk\]n]dgh]\Y_]f\]j
j]hgjlaf_hY[clghjgna\]l`]lggdkf]]\]\lge]Ykmj]hjg_j]kk
gf_]f\]j\an]jkalq&O]ljY[ch]j^gjeYf[]jYfcaf_kafj]na]o
[geeall]]k^gj_]f\]jZaYk&Dg[YdY[[gmflYZadalqak\jan]f
l`jgm_`[da]fl%k]jnaf_[`Yehagfk$dg[YdAf[dmkan]f]kkKl]]jaf_
;geeall]]kYf\Af[dmkan]f]kkYf\>d]paZadalqD]Y\]jk&
Gender statistics are key to enabling us to measure progress
Y_Yafklgmj<an]jkalqAf[dmkan]f]kkCHAkZmlYdkgnalYdlg
enabling us to participate in external benchmarking programs,
such as the <ml[`LYd]fllgl`]Lgh;`Yjl]j&Afl`]MC$o]`Yn]
Y\ghl]\l`]MC?gn]jfe]flÌkL`afc9[lj]hgjl^jYe]ogjc$
o`a[`kmhhgjlkYf\]f[gmjY_]kgj_YfarYlagfklgaehjgn]_]f\]j
equity through greater transparency in publishing data.
LjYafaf_gfmf[gfk[agmkZaYkakeY\]YnYadYZd]lggmjh]ghd]$
oal`egj]af%\]hl`ljYafaf_hjgna\]\lg<Aj]hj]k]flYlan]k
Yf\gl`]jko`g`Yn]j]khgfkaZadalq^gjYj]Ykkm[`Ykj]na]o
committees. The training acknowledges that stereotypes can’t
Z]Ynga\]\Zmll`Ylh]ghd]eYqZ][ge][gfk[agmkYZgmll`]aj
gofafgj\]jlgZ]ll]jj]\m[]l`]eYf\l`mkYnga\eYcaf_mf^Yaj
decisions. In Central and Southeast Europe (CSE), one of our
egkl_]g_jYh`a[Yddq\an]jk]j]_agfkoal`=E=A9$^gj]pYehd]$
l`]ljYafaf_ak[]fljYdlgalk<AkljYl]_qYdgf_oal`_]f\]j
\an]jkalq$Ö]paZd]ogjcaf_Yf\[mdlmjYdYoYj]f]kk&Af>jYf[]$
Yfgfdaf]YoYj]f]kk[YehYa_fhj]ea]j]\na\]gkYZgml
unconscious bias, along with maternity coaching, disability

management, work-life balance and the inclusion of people from
different cultures, while in Italy and Spain, a compulsory one-day
training – Feedback is an Attitude – goes beyond unconscious bias
ljYafaf_Yf\Yaeklg]fkmj]gZb][lanalqYf\ljYfkhYj]f[qZ][ge]
jgmlaf]Yf\hYjlg^\YadqhjY[la[]&Afl`]MC$o]o]j]l`]Õjkl
organization to reach out to our recruitment suppliers with
a session on unconscious bias.
@Ynaf_Y\an]jk]jYf_]g^[Yf\a\Yl]kYhhdqlgogjcoal`mkak$
of course, crucial. In addition to making sure the recruitment
suppliers we work with understand our needs, we also target
women candidates. In Germany, for example, we focus on
targeting female candidates through a range of recruitment
]n]flk$km[`Ykl`]Oge]f8;gfkmdlaf_&
Many of our core approaches to helping our people reach their
hgl]flaYdYj]fgl^g[mk]\kgd]dqgfoge]f&@go]n]j$o`]j]o]
Z]da]n]alakhYjla[mdYjdqj]d]nYfl$o]Ydkgg^^]jhjg_jYekl`Yl
kh][aÕ[YddqYaelgkmhhgjll`]km[[]kkg^oge]fl`jgm_`gml
their careers with us.

Flexibility
Empowering our people to choose how, when and where they
ogjc`]dhkmkY[`a]n]gmj_gYdg^Z]af_l`]d]Y\af_Ö]paZd]
ogjcaf_hjg^]kkagfYdk]jna[]kgj_YfarYlagf&@Ynaf_Ö]paZd]
working policies such as career breaks, term time working,
bgZk`Yj]k$ogjcaf_^jge`ge]Yf\af^gjeYdÖ]paZd]ogjcaf_
solutions helps us attract and retain the high-performing,
\an]jk]ogjc^gj[]o]f]]\lgY[`a]n]gmjZmkaf]kk_gYdk&

Parenthood
Parenthood can be equally life-altering for men and women.
O]kljan]lg`Yn]d]Y\af_YhhjgY[`]klgkmhhgjlaf_gmjh]ghd]
through this change. Our policies on maternity, adoption and
hYl]jfalqd]Yn]^gddgoZ]klhjY[la[]kafl`]dg[Yd[gfl]pl&L`]q
[gmd\af[dm\]d]Yn]kj]dYlaf_lg[`ad\Zajl`gjY\ghlagf$l][`fgdg_q
[gff][lanalq\mjaf_d]Yn]k$YÖ]paZd]ogjcaf_]fnajgfe]flYf\
backup-care plans.
Afl`]Ea\\d]=Ykl$^gj]pYehd]$o]`Yn]afljg\m[]\)(Éc]]haf_
aflgm[`Ê\YqkYkhYjlg^gmjeYl]jfalqd]Yn]hY[cY_]lg]fYZd]
new mothers to stay connected to the organization while not
dgkaf_gl`]jeYl]jfalqZ]f]Õlk&
HYj]flkafgmj>j]f[`g^Õ[]ke]]lloa[]Yegfl`oal`Y
pediatrician to discuss parenting issues and managing a
_gg\ogjc%da^]ZYdYf[]&Afl`]MC$o]Ìj]afn]klaf_afeYl]jfalq
coaching because we’re committed to retaining our people.
9f\gmjhYj]flYdd]Yn]hgda[q]pl]f\klgY\ghlan]Yko]ddYk
birth parents, because we want all of our parents to reach
their personal and professional goals.
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Health and well-being
Health and well-being programs around the world are not just
YZgmlc]]haf_ÕlÇl`]q[gn]jZjgY\]jakkm]k$km[`YklYcaf_lae]
gml^gjl`]^YeadqYf\lYcaf_YnY[Ylagflghj]n]fll`]jakcg^
\]n]dghaf_`]Ydl`hjgZd]ek&L`]>YeadqAfalaYlan]l]Yeafl`]
Commonwealth of Independent States (CIS) added a separate
^YeadqafalaYlan]lgalko]ddf]kkhjg_jYelgkmhhgjlhYj]flkYf\
_an]l`]el`]ghhgjlmfalqlgd]Yjf^jgeYimYdaÕ]\hkq[`gdg_akl
YZgml`golgZ]_gg\ogjcaf_hYj]flk&AfHgdYf\$l`];Yj]
Wellness program includes workshops around issues such as
]^^][lan]hYj]flaf_&

<]n]dghaf_af[dmkan]d]Y\]jk
=QMÈGmj[gehj]`]fkan]$_dgZYd[Yj]]j\]n]dghe]fl
^jYe]ogjc\]dan]jkd]Yjfaf_$]ph]ja]f[]kYf\[gY[`af_kgl`Yl
all of our people can be successful. Included are modules that
Zmad\`a_`%^mf[lagfaf_Yf\\an]jk]l]YekYf\_an]gmjh]ghd]
l`]lggdklg\jan]l`]ajgof[Yj]]j_jgol`&
?dgZYdF]pl?]fakYlog%q]Yj$[jgkk%k]jna[]%daf]hYjlf]jhah]daf]
program for high-performing, high-potential senior managers.
Alhjgna\]k]phgkmj]lgl`]kcaddkYf\]ph]ja]f[]kf][]kkYjqlg
become a leader at EY. The goal of the program is
to create partners with strong market leadership skills, a global
mindset, wider networks and a broader understanding of our
business. It enables increased consistency and quality in our
internal admissions and facilitates the engagement and retention
of our strongest leadership talent. Our people are selected by
l`]ajdg[Ydk]jna[]daf]d]Y\]jkYf\eYfY_]e]fll]Ye&Kl]hklg
hj]n]fl_]f\]jZaYkYj]]eZ]\\]\aflgl`]oYqfgeafYlagfk
are sought.
Gmj>KG9kaY%HY[aÕ[l]Ye`Ykegj]oge]fl`Yfe]fÇY
testament to our commitment to supporting women in the
workplace. The Women’s Foundation 2012-2013 Mentoring
Hjg_jYe^gjOge]fD]Y\]jk`YkZ]]f\]ka_f]\lghjgna\]
mentoring and increase networking opportunities. The Hong
Kong-based program is aimed at high-potential professional
women looking to take the next big step in their careers. Called
hjgl_k$l`]km[[]kk^mdYhhda[YflkYj]eYl[`]\oal`k]Ykgf]\
female mentors drawn from Hong Kong’s most successful
businesswomen, entrepreneurs, women in media, NGO leaders
Yf\Y[Y\]ea[k&9\\alagfYddq$oge]feY\]mhYl`aj\g^l`]Õjkl
cohort of the FSO Future Leaders Program in EMEIA.
The Difference is You$Yna\]gl`Yl]phdgj]kl`]hgkalan]aehY[l
o][Yf`Yn]a^o]ogjcYf\l`afcaf[dmkan]dq$akfgoaf[dm\]\af
]n]flkYjgmf\gmj=E=A9j]_agf&Lg^mjl`]j]f_Y_]gmjh]ghd]$
^gmjgfdaf][geemfala]k`Yn]Z]]f\]n]dgh]\$\]ka_f]\lgdafc
gmjh]ghd]Y[jgkk=E=A9najlmYddq&L`]qk`Yj]Z]klhjY[la[]kYf\
Y[lanala]kYf\Y\\j]kklgha[kaf[dm\af_d]kZaYf$_Yq$Za%k]pmYd$
transgender, parenting and women.
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Lg`]dhoge]fkm[[]]\Ykl`]qegn]mhl`jgm_`l`]
gj_YfarYlagf$o]hjgna\]]\m[Ylagf$e]flgjaf_Yf\f]logjcaf_
ghhgjlmfala]k_]Yj]\lgl`]hjg^]kkagfYdf]]\kg^oge]f]n]jq
step of the way.

Framework for success
Our EMEIA Women’s Leadership program, run on our behalf
Zql`];jYfÕ]d\K[`ggdg^EYfY_]e]fl$aklYj_]l]\Yln]jq
senior women and strengthens the female pipeline to EY partner
Zqkmhhgjlaf_l`][Yj]]j\]n]dghe]flYf\j]l]flagfg^gmj
oge]f&;jYfÕ]d\Ìkj]k]Yj[`\]hYjle]fla\]flaÕ]\o`Ylgmj
women wanted in order to help them realize their potential,
helping us understand what we needed to do better or
differently. The program is highly successful in increasing the
j]l]flagfg^gmjk]fagjoge]f$Yf\eYfqg^alkYdmefa`Yn]Z]]f
promoted.
9dkgaf=E=A9>KGYf\l`]MCAKmZ%9j]Y$Yf]ohjg_jYe$
[Ydd]\FYna_Ylgj$akZ]af_hadgl]\&Al]fYZd]kgmj^]eYd]eYfY_]jk
lgkh]f\lae]dggcaf_Ylo`Yll`]qoYfllgY[`a]n]oal`l`]aj
career and putting a plan in place to get there.
Afl`]9e]ja[Yk$l`]D]Y\]jk`ahEYll]jkhjg_jYe\]n]dghk
ljYfk^gjeYlagfYdd]Y\]jk`ah[YhYZadala]kafgmj]p][mlan]Yf\
]p][mlan]%hah]daf]jYfckafkmhhgjlg^gmjaf[dmkan]f]kkYf\
h]j^gjeYf[]aeh]jYlan]k&L`]hjg_jYe]phdgj]kl`]aehY[l
g^mfafl]f\]\Ykkg[aYlagfk3\]n]dghkeaf\k]lkYf\`YZalk^gj
d]Y\af_af[dmkan]dq3Zmad\kkcaddkYf\hjY[la[]klgghlaear]Yf\
transform our culture; and inspires commitment to practice
nakaZd]af[dmkan]d]Y\]jk`ahYll`]h]jkgfYd$l]YeYf\
gj_YfarYlagfYdd]n]dk&L`]9j]YÌkAf[dmkan]f]kkD]Y\]jk`ah
Program pairs high-potential partners and principals — across
Ydd\ae]fkagfkg^\an]jkalq$af[dm\af_oge]fÈoal`Yf]p][mlan]
[gY[`$Yko]ddYkoal`e]eZ]jkg^gmj9e]ja[Yk=p][mlan]o`g
k]jn]Yke]flgjk&

Career Watch
Career Watch is intended to support the career
Y\nYf[]e]flg^gmj`a_`%hgl]flaYdoge]fYf\
eafgjala]kYf\aehjgn]gmjgj_YfarYlagfZq
a\]fla^qaf_Yf\j]egnaf_mff][]kkYjqZYjja]jk
lg\]n]dghe]flYf\hjg_j]kkagflg[j]Yl]l`]
Z]klghhgjlmfalq^gjYddgmjh]ghd]lgY[`a]n]
their potential.
It works by pairing up each person in the program
with a partner of the organization who will be
his or her Career Watcher, meeting the Career
Watchee at least three or four times per year,
with responsibility for supporting the Watchee’s
[Yj]]jY\nYf[]e]fl&L`]hjg_jYe[Yf`]dh]fkmj]
af\ana\mYdkYj]Ykka_f]\lglgh[da]flk$c]qkYd]k
opportunities and other leadership roles.
AfY\\alagflgl`akkmhhgjl$;Yj]]jOYl[`]jk`Yn]
YdkgZ]]fYkc]\lgaehjgn]gmjgj_YfarYlagf
by identifying areas where EY needs
to learn and change. They are tasked with
implementing this change across the organization
kgl`YlYddg^gmjh]ghd]Z]f]Õl^jge;Yj]]jOYl[`&
From Belgium and the Netherlands, an early
adopter of Career Watch, through the CIS, India,
the Mediterranean, Sweden, UK and the US, our
oge]fY[jgkkl`]=Qogjd\Yj]afngdn]\&
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Connecting women
Kge]Z]da]n]l`Yll`]hYl`lg_]f\]j]imalqakbmklYZgml
fast-tracking women to leadership positions or setting quotas.
At EY, it’s about making sure that women and men get the same
opportunities they need to reach their potential.
Kge]g^l`]egkl]^^][lan]lggdkafgn]j[geaf_[`Ydd]f_]k
ogjcaf_oge]f^Y[]af[dm\]f]logjcaf_Yf\Õf\af_e]flgjk
and sponsors. Women networks exist to share best practices,
successes, ideas and encourage debates and to bring a sense
of community. Successful networks help women feel empowered
to succeed.
Across the world, our internal networks help women manage
the challenges they face in and out of the workplace. The
=Qoge]fÌkf]logjckkmhhgjlgmj_]f\]j\an]jkalqgZb][lan]kZq
[j]Ylaf_YnakaZd]Yf\Y[[]kkaZd]_jgmhg^^]eYd]]ehdgq]]ko`g
become a leadership group for all our women and who support
talented women. The networks attract a peer group of likeminded professionals who can share and understand the issues
women face in managing their careers.
We understand, too, that parenthood can present challenges.
Often the age at which people become parents coincides with
a challenging point in their career, and we aim to support parents
at this time, including those in same-sex families.
Here’s a selection of highlights from some of our networks
around the world:
 We run more than 50 Professional Women’s Networks
HOFk!$afngdnaf_hjg^]kkagfYdk^jgeegj]l`Yf1(g^Õ[]k$
afl`]MKYf\;YfY\Y&Kge]g^gmj]n]flk`Yn]af[dm\]\
the Issues on My Mind™ series, which has allowed us to bring
together leading women professionals from our external
client base, resulting in networking opportunities and sharing
g^Z]klhjY[la[]k$gje]]laf_koal`l`]fgfhjgÕlgj_YfarYlagf
WEConnect.
 With more than 2,500 members, the UK Women’s Network
akgf]g^l`]egklY[lan]&AfY\\alagflgjmffaf_YfmeZ]j
g^KljYl]_a]k^gj;Yj]]jKm[[]kkogjck`ghk$l`]q`Yn]Ydkg
`gkl]\YnYja]lqg^]n]flkoal`[da]flk$af[dm\af_Akkm]kgfeq
Eaf\$>LK=<aj][lgjk\aff]j$>LK=;`YajeYfÌkJ][]hlagfYf\
a Female Entrepreneurs Network.
 With a ratio of women to men at 51:49 in India, the three
programs the Indian Professional Women’s Network supports
Yj][jala[Ydaf[gflafmaf_lgd]n]jY_]l`]Z]kllYd]fl&
 L`]j]_mdYjZmkaf]kk%^g[mk]\]n]flk^gjqgmf_]joge]fjmf
by the Nordic region offers practical networking sessions and
a toolkit to help them build the clients and networks they
f]]\o`ad]^]]daf_[gfÕ\]flYf\kmhhgjl]\&
 K]n]jYdafalaYlan]kaf;`afY]f[gmjY_]\an]jkalqYf\
af[dmkan]f]kkYf\`]dhgmj^]eYd]hjg^]kkagfYdk$af[dm\af_
a Professional Women’s Network and a Working Parent
Network. Both were recognized with an award at the Women
in Business Leadership Awards in Beijing.
 In Italy, the Women at EY program launched with a role-model
roundtable composed of leading business women as well
as the Ministry of Equal Opportunities and the Professional
Women Association. It’s been so successful there are plans
to host similar focus groups in Spain and Portugal.
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 With 49% women in the African organization, our women’s
f]logjckYj]YfaehgjlYfle]Yfkg^\]n]dghaf_gmjh]ghd]&
L`]9^ja[YOge]fÌk>gjme$Yae]\Yloge]fg^Yddd]n]dk$
highlights women-based issues to the African Leadership
team, and they work hard to counteract unconscious biases.
Gl`]jkYj]l`]Kgml`9^ja[YEYkYc`Yf]Yf\l`]9\nakgjq
Women’s Leadership Networks.
 L`]=n]jQogeYff]logjc`YkYeYd]hYjlf]jkhgfkgjaf
:]d_ameYf\l`]F]l`]jdYf\k&AloYkg^Õ[aYddqgh]f]\Zq
Hjg^]kkgj<aYff]<]n]dYf\]j^jgel`]Jgll]j\YeK[`ggd
g^EYfY_]e]fl$Yf\l`]qjmfj]_mdYjdg[Yd]n]flk$[geaf_
together as a region once a year.
 In Australia, The Adelaide Women’s Leadership Group
\ak[mkk]kYZjgY\jYf_]g^lgha[kafYfaf^gjeYd]fnajgfe]fl&
The Melbourne Working Mothers Group includes a
[geZafYlagfg^]pl]jfYdhj]k]flYlagfkYf\kh]Yc]j]n]flklg
`]dhoge]fklYqaflgm[`o`ad]gfeYl]jfalqd]Yn]ZmlYdkg
[gn]jk]n]jq\Yqakkm]kkm[`Ykafl]jf]lk][mjalqYf\
childcare options and solutions. GROW-IT – Growth and
J]l]flagfG^Oge]fafLYpakYnaZjYflf]logjcafE]dZgmjf]
specially supporting and encouraging female tax
professionals through a range of networking opportunities
both inside and outside of the tax group. The Perth Parents
?jgmh\ak[mkk]kYjYf_]g^kmZb][lk^jgeÕjklYa\^gj[`ad\j]f
from birth to age 5 to drug and alcohol awareness for
l]]fY_]jk&AfKq\f]q$l`]HYj]flk?jgmhj]na]ok_gn]jfe]fl
and EY
 hYj]flYdZ]f]ÕlkYf\hjgna\]k^]]\ZY[clgl`]j]d]nYfl
stakeholders. In Belgium and the Netherlands, the Top
Parents’ Program enables our women to think about how they
[YfeYfY_]l`]ajhgjl^gdagmhgfj]lmjf^jgeeYl]jfalqd]Yn]&
Practical hints and tips help women deal
oal`Z]af_j]Ydakla[YZgmlo`Yll`]qÌj]ljqaf_lgY[`a]n]&
 The UK Parents’ Network has become so popular and has
]phYf\]\Y[jgkkkgeYfqg^Õ[]kl`Yll`]egfl`dqdmf[`lae]
k]eafYjkYj]YdkgZ]af_`]d\najlmYddq$oal`j][gj\af_kg^l`]
e]]laf_kYnYadYZd]lg\gofdgY\^jgel`]afljYf]l&L`]
network now also includes a forum for parents of children
with special needs.
 AfHgdYf\$l`]Oge]fÌk>gjme]n]flk[gn]jlgha[kkm[`Yk
Y[`a]naf_]^^][lan]f]kkYl`ge]Yf\Ylogjc&

Awards and recognition
We’re proud of our award-wining efforts around the world to
af[j]Yk]\an]jkalqYf\kmhhgjloge]f&O]`Yn]Z]]fj][g_far]\
^gjgmj]^^gjlkafeYaflYafaf_Y\an]jk][mdlmj]oal`YfmeZ]jg^
awards, including FORTUNE’s 100 Best Companies to Work For.
O]Ìj]l`]gfdq:a_>gmjhjg^]kkagfYdk]jna[]kgj_YfarYlagfl`Yl`Yk
Z]]fgfl`]dakl^gj)-[gfk][mlan]q]Yjk$Yf\gf]g^gfdqYkeYdd
number of companies sharing that distinction.
:]dgoYj]bmklkge]g^l`]gl`]jYoYj\ko]Ìn]ogfj][]fldqYkY
result of our support of women:
 12th-best multinational to work for by Great Place to Work —
the only Big Four organization in the top 25 (Global)
 Lgh)(^gjl`]^gmjl`q]YjafYjgogf<an]jkalqAf[Ìkdaklg^l`]
Lgh-(;gehYfa]k^gj<an]jkalq$Yf\oal`afl`]ajkh][aYdlqdaklk
o]jYfc]\fmeZ]j+afl`]Lgh)(;gehYfa]k^gj=p][mlan]
Women (US)
 Working Mother Media’s list of the 100 Best Companies for
Ogjcaf_Egl`]jk$af[dm\af_k]n]f[gfk][mlan]q]Yjkafl`]lgh
10, and 16 years on the list in total (US)

 ;YfY\YÌk:]kl<an]jkalq=ehdgq]jkZqE]\aY;gjh^gjl`]Õ^l`
[gfk][mlan]q]Yj ;YfY\Y!
 Equal Opportunity for Women in the Workplace Award
(Australia)
 EY’s Professional Women’s Network and Working Parent
Network recognized by Women in Business Leadership Awards
(China)
 Best Workplace in Cyprus by InBusiness (Cyprus)
 India’s Best Company for Women (India)
 Great Place to Work Institute’s Best Companies to Work for
(Mexico)
 Great Place to Work Institute 50 best places to work (UK)
 Top 30 Employers for Working Families (UK)
 Equal Opportunity for Women in the Workplace Award
(Australia)
 Listed among America’s Top Corporations for Women’s
Business Enterprises, Women’s Business Enterprise National
Council (WBENC in US) for four years

Rewarding excellence
O]j][g_far]af\ana\mYdko`gk]jn]Ykjgd]eg\]dkYf\
khgfkgjk$dan]gmjnYdm]kYf\\]egfkljYl]af[dmkan]d]Y\]jk`ah
on a daily basis. Here are just a few of our programs:
 Afl`]9e]ja[Yk$l`]Af[dmkan]D]Y\]jk`ah9oYj\k`gfgjl`]
e]fYf\oge]fo`g^gkl]jYhgkalan]Yf\af[dmkan]ogjc
]fnajgfe]fl$af[dm\af_kmhhgjlaf_oge]fÌk\]n]dghe]fl&
 Our Middle East and North Africa Sub-Area conducted the
2012 Female Role Model program recognizing the outstanding
female colleagues who were nominated by their teams. The
awards program marked the celebration of International
Oge]fÌk<Yq&
 Our Australian leadership award program is aptly named after
gmjÕjkl9mkljYdaYf^]eYd]hYjlf]jÇL`]Dqff]Kml`]jdYf\
>mlmj]D]Y\]j9oYj\&J][g_faraf_gmlklYf\af_af\ana\mYdk
o`g\]egfkljYl][geeale]fllgj]lYafaf_$\]n]dghaf_Yf\
Y\nYf[af_oge]foal`afl`]gj_YfarYlagf$l`]hjg_jYeaflmjf
`]dhkZmad\Yfaf[dmkan][mdlmj]o`ad]\]egfkljYlaf_gmjnYdm]k&
 21 EY Women for the 21st Century is a program where
UK employees nominate female colleagues who demonstrate
d]Y\]jk`ah&L`]Y[`a]n]e]flkYj]nYja]\Yf\jYf_]^jge
Z]af_af[j]\aZdqkm[[]kk^mdafY[`Ydd]f_af_]fnajgfe]fl$
lg\]\a[Ylaf_Yka_faÕ[YflYegmflg^l`]ajlae]lg[geemfalq
\]n]dghe]flY[lanala]k&
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EY | Assurance | Tax | Transactions | Advisory
About EY
EY is a global leader in assurance, tax, transaction and
advisory services. The insights and quality services we
deliver help build trust and confidence in the capital markets
and in economies the world over. We develop outstanding
leaders who team to deliver on our promises to all of our
stakeholders. In so doing, we play a critical role in building a
better working world for our people, for our clients and for
our communities.
EY refers to the global organization and may refer to one or
more of the member firms of Ernst & Young Global Limited,
each of which is a separate legal entity. Ernst & Young Global
Limited, a UK company limited by guarantee, does not
provide services to clients. For more information about our
organization, please visit ey.com.
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