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Executive summary 
On 14 April 2021, Canada announced that it will grant 
permanent residence status to over 90,000 essential 
services workers and international graduates who are 
already in Canada, through a temporary accelerated 
pathway. 
 
Background and analysis 
The new pathway has three streams for temporary workers 
who have at least one-year of Canadian work experience in 
the health care or other selected essential occupations 
(including a number of low skilled occupations), and 
international students who have graduated from a Canadian 
post-secondary institution within the last four years. 
Further, there will also be a specific category, under the 
three streams, for French-speaking and bilingual 
candidates residing outside of Quebec.   
 
With the exception of the French-speaking/bilingual 
categories, all three streams have an established quota: 
20,000 for health care occupations, 30,000 for other 
selected essential occupations, and 40,000 for the 
International Students’ stream. Canada will be accepting 
applications under the respective streams from 6 May 2021 
up until 5 November 2021 or until the quotas have  
been reached.  
 

Canada announces new pathway to permanent residence for essential 
services workers and international graduates 
 

The program also allows eligible accompanying family 
members (e.g., spouse, children) to be included in an 
application. 
 
Eligibility requirements 
Temporary workers in health care (specific occupations 
can be found here: Annex A): 
 
• Hold at least one-year work experience in Canada in 

health care, in the three years preceding the 
application, and held valid work authorization 

• Be presently employed in Canada in any occupation 
at the time of the application  

• Meet language benchmark of at least CLB 4 in all four 
areas of either of the official language tests. 
Specifically, for the French-speaking/bilingual 
category, it must be the French test 

• Be presently residing in Canada and hold valid status 
(or eligible to restore status) when application is 
submitted and approved 

• Intend to reside in a province/territory outside of 
Quebec 

• Not be medically or criminally inadmissible to Canada  
 

https://www.canada.ca/en/immigration-refugees-citizenship/corporate/mandate/policies-operational-instructions-agreements/public-policies/trpr-canadian-work-experience.html#annex-a
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Temporary workers in other selected essential occupations (specific occupations can be found here: Annex B): 
• Hold at least one-year work experience in Canada in an occupation or combination of occupations listed in Annex B, OR a 

combination of Annex A and B, in the three years preceding the application, and held valid work authorization  
• Be presently employed in Canada in any occupation at the time of the application  
• Meet language benchmark of at least CLB 4 in all four areas of either of the official language tests. Specifically, for the 

French-speaking/bilingual category, it must be the French test 
• Be presently residing in Canada and hold valid status (or eligible to restore status) when application is received and 

approved 
• Intend to reside in a province/territory outside of Quebec 
• Not be medically or criminally inadmissible to Canada  

International graduates  
• Completed a post-secondary program of study from a Designated Learning Institution in Canada and conferred: a degree 

(e.g., Associate, Bachelor’s, Master’s, or Doctorate) of at least eight months in duration; OR a degree, diploma, certificate 
or attestation for a program of any length, but which lead to an occupation listed in Annex A; OR one or more diploma, 
certificate or attestation for a program of at least eight months duration, where there is a combined length of program(s) 
equivalent to a two-year (16-months) credential 

• Be presently employed in Canada with authorization to work and not self-employed (unless working as a medical doctor) 
• Meet language benchmark of at least CLB 5 in all four areas of either of the official language tests. Specifically, for the 

French-speaking/bilingual category it must be the French test 
• Be presently residing in Canada and hold valid status (or eligible to restore status) when application is received and 

approved 
• Intend to reside in a province/territory outside of Quebec 
• Not be medically or criminally inadmissible to Canada 

 
Implications and considerations 
This pathway offers generally lower eligibility requirements than traditional permanent residence programs such as Express 
Entry or Provincial Nominee Programs (PNP), and as a non-points-based pathway would allow a better chance for many 
foreign nationals in Canada to obtain permanent residence status.  
 
Further, this pathway will be of great benefit for individuals with lower language proficiency, and/or who have worked in lower 
NOC occupations (e.g., level C and below) and/or who may not have been competitive under other programs like Express Entry 
or PNP. As education is not a general requirement for the worker streams, individuals who do not have post-secondary 
education can still be eligible to apply for permanent residence. 
 
Once an application is submitted and before a decision is made, applicants should ensure that they remain in Canada and are 
physically present in Canada at the time the application is approved.  
   
Should you have any questions with respect to these new measures, please do not hesitate to contact your EY Law professional.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.canada.ca/en/immigration-refugees-citizenship/corporate/mandate/policies-operational-instructions-agreements/public-policies/trpr-canadian-work-experience.html#annex-b
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EY  |  Building a better working world 

EY exists to build a better working world, helping 
create long-term value for clients, people and 
society and build trust in the capital markets. 

Enabled by data and technology, diverse EY 
teams in over 150 countries provide trust 
through assurance and help clients grow, 
transform and operate. 

Working across assurance, consulting, law, 
strategy, tax and transactions, EY teams ask 
better questions to find new answers for the 
complex issues facing our world today. 

For more information, please visit ey.com/ca.  
  
Follow us on Twitter @EYCanada. 
  
EY refers to the global organization, and may 
refer to one or more, of the member firms of 
Ernst & Young Global Limited, each of which is a 
separate legal entity. Ernst & Young Global 
Limited, a UK company limited by guarantee, 
does not provide services to clients. Information 
about how EY collects and uses personal data and 
a description of the rights individuals have under 
data protection legislation are available via 
ey.com/privacy. EY member firms do not practice 
law where prohibited by local laws. For more 
information about our organization, please visit 
ey.com. 
 
About EY Law LLP 
EY Law LLP is a Canadian law firm, affiliated with 
Ernst & Young LLP in Canada. Both EY Law LLP 
and Ernst & Young LLP are Ontario limited liability 
partnerships. EY Law LLP has no association or 
relationship with Ernst & Young LLP in the US, 
or any of its members. Ernst & Young LLP in the 
US does not practice law, nor does it provide 
immigration or legal services. For more information, 
please visit EYLaw.ca. 
 
© 2021 EY Law LLP. 
All Rights Reserved. 
A member firm of Ernst & Young Global Limited. 
 
EYG no. 003306-21Gbl  
 
This publication contains information in summary 
form, current as of the date of publication, and is 
intended for general guidance only. It should not 
be regarded as comprehensive or a substitute for 
professional advice. Before taking any particular 
course of action, contact EY or another professional 
advisor to discuss these matters in the context of 
your particular circumstances. We accept no 
responsibility for any loss or damage occasioned 
by your reliance on information contained in this 
publication.  
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