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25th percentile
Ratio

81:1

(FY22 was 86:1)

For the FY23 financial year*, EY's pay ratios are as follows

52:1

(FY22 was 54:1)

Median 75th percentile

32:1

(FY22 was 32:1)

Pay ratios indicate what the ‘CEQ’ earns in
comparison to workers at different points within
their organisation, namely compared to the
75th, median and 25th percentile (i.e., those at
the top quarter, the middle and bottom quarter
of earners in their organisation). Hywel Ball is
EY's CEO equivalent for reporting at FY23.

EY operates a partnership structure and
therefore does not fall under the scope of the
regulations, but the firm has chosen to publish
the data nonetheless.

This move is in keeping with EY's commitment
to maintain a fair, equitable and transparent
approach to pay. We have published this data
because, although it is not a requirement, we
feel it is important to hold ourselves to account.

We want all our people, from all backgrounds,
to have access to and understand this data, as
part of helping them to make informed choices
about their career paths. We want them to have
transparency throughout their career journey and
therefore greater ability to access the route to
becoming a Partner if this is what they aspire to.

*QOur figures have been determined based on those with the firm as at the end of June 23



EY | Building a better working world

EY exists to build a better working world, helping to
create long-term value for clients, people and society
and build trust in the capital markets.

Enabled by data and technology, diverse EY teams in
over 150 countries provide trust through assurance
and help clients grow, transform and operate.

Working across assurance, consulting, law, strategy,
tax and transactions, EY teams ask better questions
to find new answers for the complex issues facing our
world today.

EY refers to the global organization, and may refer to one or more, of the
member firms of Ernst & Young Global Limited, each of which is a separate
legal entity. Ernst & Young Global Limited, a UK company limited by
guarantee, does not provide services to clients. Information about how EY
collects and uses personal data and a description of the rights individuals have
under data protection legislation are available via ey.com/privacy. EY member
firms do not practice law where prohibited by local laws. For more information
about our organization, please visit ey.com.
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@ In line with EY's commitment to minimise its impact on the environment,
%8 this document has been printed on paper with a high recycled content.

Information in this publication is intended to provide only a general outline of the subjects covered. It
should neither be regarded as comprehensive nor sufficient for making decisions, nor should it be used
in place of professional advice. Ernst & Young LLP accepts no responsibility for any loss arising from any
action taken or not taken by anyone using this material.
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