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EY’s upward move from Challenger
to Leader derives from heavy invest-
ment in bringing change innova-
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Japan PAS Workforce Advisory Leaders

Nancy Ngou

FIVI - ITIARYIVR-FPUR:

AIVF v —

Mobile: 080 2004 6827
Email:  nancy.ngou@jp.ey.com

HO B—

HR RSV RTH—X—2 3>
Mobile: 080 9898 7226

Email:  yoichi.taguchi@jp.ey.com

1+ BE

HR RSYRTA—X—2 3V
Mobile: 070 4552 9944

Email:  yuji.nomura@jp.ey.com

Nick Pond

Japan PAS EEUF « U—4—
Mobile: 0702267 3451

Email:  nick.pond@jp.ey.com

Harish K Shrivastava

PAS EEUT «

Mobile: 070 4576 3117

Email:  harish.k.shrivastava@jp.ey.com

RS HE
PAS1=JL—>3av

Mobile: 0702478 0144

Email:  yoshito.kijima@jp.ey.com

Global/Regional Leaders

Norman Lonergan
Global PAS Leader

#5E [E—HB

Japan PAS Leader

Mobile: 070 3872 9280

Email:  shinichiro.uzawa@jp.ey.com

Peter Reinhardt
EMEIA PAS Leader

TH+RX)\— b

=il =N

F—HZE—vary - 7R -9—5
T#—R - NSYRTF—A—=Y 3V
Mobile: 070 7467 8122

Email:  keisuke.takayanagi®jp.ey.com
IKEF BBAE

F—A=€—v3av -PUkrR-9-5
T#4—R - NSVRTF—A=2 3>
Mobile: 070 7789 8669

Email:  akinori.mizuno®jp.ey.com
BHE

PAS EEUT «

Mobile: 070 3769 9088

Email:  megumi.fujii@jp.ey.com
T e

PAS EEUT «

Mobile: 070 3813 6644

Email:  kazumi.hirai@jp.ey.com

PASA=JL—>av
Mobile: 070 2485 2872
Email:  yoshikazu.satoh@jp.ey.com

Darren Gibson
Asia Pacific PAS Leader

Kim A Billeter
Americas PAS Leader
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EY | Building a better working world
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